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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOVERNMENT DEGREE COLLEGE TALWARI -
THARALI, CHAMOLI, UTTRAKHAND

Name of the head of the Institution

Dr. Y.C Singh

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09599520560
Mobile no. 9997272828

Registered Email

gdct al wari @ahoo. com

Alternate Email

gdctal wari . uk@nmai |l .com

Address Talwari-Tharali, Chanoli
City/Town Tal wari - Thar al i
State/UT Ut t ar akhand

Pincode

246482




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Pratibha Arya

Phone no/Alternate Phone no.

09690957926

Mobile no.

9634349176

Registered Email

gdct al wari @ahoo. com

Alternate Email

gdctal wari . uk@mai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://gdctal wari.orag/ wp-content/up

| oads/ 2022/ 10/ aqar -
subm tted-2018-19- Tal wari . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://gdctal wari.org/ wp-content/upl oa
ds/ 2022/ 09/ 2019- 20Acadeni c-

Cal endar - 1. docx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B 2.10 2014 21- Feb- 2014 21- Feb- 2019
6. Date of Establishment of IQAC 14- Nov- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries




IQAC

Panel Di scussion with 03-Cct-2019 34
Audi o- Vi sual Presentation 1
on NRC
Speech Program (Nation 18- Cct - 2019 14
devel opnent and 1
Patriotisn) organi zed by
Nehru Yuva Kendra under
N. S. S
Constitution Day 26- Nov- 2019 19
Cel ebration 1
Sel f Defence Wrkshop 30- Dec- 2019 25

1
Poster conpetition Fenal e 08- Jan- 2020 20
Foetici de and 1
Mat r abhasha Di was 25- Feb- 2020 20
Cel ebrati on 1
Onl i ne Wor kshop for 22- Apr-2020 10
Teachi ng 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?




12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Organized PTA neeting to sort out the various problens of the college. 2. 1QAC
Preparation for the peer teamvisit of NAAC for Cycle 2. 3. IQAC identify the
root causes which has been diagnosed fromthe feedback of the different

st akehol ders i.e. students, teachers and others as well. 4. Nunber of qualified
teachers increased. 5. Different quality enhancenent prograns organi zed in the
col | ege under the banner of N S.S.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Pur chasi ng of Books covering all the New books have been purchased.
courses operational in the coll ege.

Feedback from di fferent stake-hol ders. Feedback forms distributed to the
st akehol ders (Students and faculty),
col l ected and anal ysed.

NAAC Re- Accreditation for Cycle I1. The institution is continuously working
on all criteria and accreditation
process for upcom ng NAAC Peer Team
Visit.

Executing the academ c cal endar provi de |Achi eved
by the university for utilizing the
resources in best way.

Arranging the semnar hall in the Partially Achieved
exi sting canpus area.
Internal Audit (Physical verification) |Internal Audit done by the institution.
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 07- Sep- 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 30- Sep- 2019




17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Al'l Departnents design annual curriculum plans in the beginning of the academnic
year based on the Curricul um provided by Sri Dev Suman University,
Badshahi t haul , Tehri Garhwal, Uttarakhand. Academi c cal endar of the Coll ege
prepared in accordance to the need and feedback of all the stakehol ders.
Col | ege conducts neetings for allotnment of classes and syllabus distribution
anong the teachers. For conducting various co-curricular activities, Principa
convenes neetings with staff nmenbers to nmake effective inplenentation. The Tine
Table Commttee and the respective teachers in charge work in a coordi nated
manner, ensuring a bal anced distribution of tutorials and |ectures in the best
interest of the students. In accordance with the curriculum plans, nonth wi se
teaching notes are prepared for the students in the class. Teaching and
earni ng net hodol ogi es include both traditional (Chalk and tal k) and technol ogy-
enabl ed nethod. Al departnents finish their syllabus within the tine during
the session. In the consultation with the Exanmi nation Committee | QAC notifies
the departnents about the schedule of internal assessnment well in advance.
Proj ect- work/ Assi gnment undertaken by PG students as a part of their
curriculum devel ops the ability to find solution for real world problemlike
soci etal, political problemetc. Value-based course |ike environnental science
is integrally taught. Faculty conducted online courses using Googl e- Meet/Zoom
during the Covid-19 pandeni c. Personal -notes and counseling was given by the
teachers to notivate the students through Wat sApp.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill NI L Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NI L Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
Nill NI L 0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Since the students of Government Degree College Talwari are fromrural area
the feedback mechanismwe apply to collect the information about our
institution fromstakeholders in formof questionnaire in witten as well as

t hrough verbal conmunication. It contains objective questions based on
syl | abus, teaching-1learning evaluation, infrastructure and good governance.
Feedback of stakeholders |ike parents is taken through verbal comunication in
the PTA neetings, functions and other events organi zed by the College. This
feedback is discussed in the faculty neeting and necessary neasures are under
taken to ensure the needful concern. If any, fromany quarter. Feedback from
stakehol der is an inportant task for 1QAC to ensure quality and for nonitoring
and planning the Institutional performance on various quality parameters. |QAC
collects the feedback from stakehol ders (students, faculty and parents) and
anal yzes it. Under | QAC, uplifting of library facilities, up-gradation of |abs,
eval uation policies, sports, gender sensitization prograns, cultural activities
and prograns on wonmen enpowernent are organi zed. New initiatives have been
taken by the 1 QAC on the basis of feedback obtained from students, staff
nmenber, teaching faculty and other stakeholder. Some of it are as follows: ?

Cl eaning of water-tank on quarterly basis. ? Arrangenents of big roons for

Hi ndi classes. ? Arrangenents of teachers on the basis of students’ feedback. ?
Proper arrangenents of garbage di sposing. ? Resolving the exani nation issues of
students. ? Arrangenents for conputer education.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received




BA NI L 153 279 153
BSc NI L 60 72 60
MA Political 60 10 7
Sci ence
VA Hi ndi 60 12 7
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 450 44 12 4 16

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
14 5 25 1 1 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

internet and journals in their concerned disciplines.

Although, Student Mentoring Cell is not available in the tangible form, but the entire faculty plays role of mentor
to the students. Corresponding to this, some of the committees are directly involve as a role of mentor in the
College. In the beginning of the session, Admission Committee guides students in selection of various streams,
subjects etc. as counselor. The Anti-Ragging, Women Anti-Harassment, Student Welfare, Cultural, Examination
Committee etc. are directly involved as a mentor to the all students on day to day basis. Remedial/extra classes
are offered by the departments to improve the learning of students. Quality improvement strategy for teaching
includes use of computer based teaching e.g. PPTs and use of documentaries and films in addition to regular
lectures. Teacher assigned different topics for presentation in class to boost up confidence level of learners.
Students are asked to present their topic in PPT in their respective disciplines. Complaint-Box has been installed
for receiving and resolving grievance of the students. There is special assistance for slow learners, which
includes programs like remedial classes, debates and group tests etc. To make mentoring more outcome-
oriented the learners are well facilitated with well-equipped library with latest addition books, computer lab,

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

494

16

1: 31

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

16

16

2

6




2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 120 | V SEMESTER 18/ 06/ 2019 16/ 08/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Recognizing it to be an integral part of evaluation system the College has
taken efforts to inprove the performance of the | earners by ClIE nethods. The
Col | ege adopts the Continuous Internal Evaluation (CIE) systemas a part of a
sound educational strategy to evaluate all aspects of student’s devel opnent
t hroughout the year. Departments adopt various nodes of eval uation nethods.
Under the CIE such as Unit Tests, Tutorials, Hone Assignnents, Surprise Tests,
Vi va-voce, Research Projects and Student Semi nars are conducted. The Col |l ege
has al so adopted internal exans, nonthly tests, assignnments in this direction

Secondl y, students are encouraged to solve previous year exans papers.
Mor eover, |earning processes of slow and advanced | earners are being nonitored

by teacher- mentors. Students are also nonitored on the basis of their

att endance performance and | earning behavior in class. These steps have
resulted in fruitful outcomes in student’s performance. The poor students in
the Coll ege are provided various subjects based hel p books by the teachers. In
spite of all the limtations during the COVID 19 pandenic year, our institute
eval uated the students by using various online platfornms such as Googl e fornms,

CGoogl e Cl assroons, Zoom app, and WebEx Meeting app. Online MOCK tests were
conduct ed during the COVID 19 pandenmic, for the practice of the students for
the final online exanination. Departnent of Botany, Departnent of Zool ogy, and

Departnment of Chemi stry, Departnment of Physics, Departnent of Political
sci ence, Departnent of H story assigned projects under CIE to students on
recent topics as a part of self-study based on their field experiences to

enhance their subject know edge and achi eve practical skills.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Col |l ege, being an affiliated college is bound to follow the acadenic
cal endar prepared by Sri Dev Suman University, Badshahithaul, Tehri Garhwal for
adm ssions and examni nati ons. However, the College also issues its own
academ c/activity calendar enlisting the proposed curricular, co-curricular,
sports and other extracurricular activities. Departnental activity-schedule is
al so prepared for snooth functioning of teaching-learning. To ensure that the
curriculumis enriched with activities, it also incorporates activities |ike
guest lectures and various activities |likew se. The Academ c Cal endar of the
Coll ege is published in the Prospectus and al so upl oaded on the coll ege




websi te- www. gdctal wari.org

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://gdctal wari.org/ wp-content/upl oads/ 2022/ 09/ Pr ogr am out cones- new- 1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
120 BA NI L 87 64 73.56
140 BSc NI L 41 26 63.41
309 VA Hi ndi 12 5 41.11
316 VA Political 4 4 100. 00
Sci ence
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://gdctalwari.org/ wp-content/upl oads/ 2022/ 10/ FEEDBACK-
ANALYSI S- 2019-2020. docx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Patent Fil ed Pral ay Das, NI L 19/10/ 2020 I ndi an pat ent
Yam ni, Richa Fil ed
Bharti, Shankar Application No
Ram Vijay K :
Bhar dwaj , I N202011045582
Ri turaj
Pur ohi t,
Damanpr eet




si ngh,

Prince

Anand, Yogendra
S. Padwad

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Zool ogy 1 Nill
I nt er nati onal Chemi stry 4 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L

No file upl oaded.




3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem 0 2 0 0
nar s/ Wor kshops
Present ed 0 1 0 0
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Quality Directorate, 16 47
Enhancenent and H gher Educati on,
I nnovation in Ut t ar akhand
Hi gher Educati on
Mot her Language H ndi Depart nent 7 20
Day
NRC. “The Political Science 7 34
Question of and History
Ctizenship” Depart ment
Constitution Day Political Science 8 19

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Nat i on Maki ng Nehru Yuva Speech 4 14
and Patriotism Kendr a Conpetition
BETI BACHAO N. S. S Post er 7 20
BETI PADHAO conmpetition
(Feral e
Foeti ci des)
Sel f Defense Pol i ce Speech 6 25
Wor kshop Depart nent,
Thar al i
No file upl oaded.

3.5 - Collaborations




3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI L

NI L

NI L

Nill

Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
278725 266692
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sti ng
Sem nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Exi sti ng
during the year (rs. in |akhs)
Nurmber of inportant equi pments Exi sting
purchased (G eater than 1-0 | akh)
during the current year
O hers Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}




Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill NI L 2022
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 0 0 0 0 0 0
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 13 1 2 2 1 1 0 2 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 13 1 2 2 1 1 0 2 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

162000 161960 116725 104732

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Principal as the head of the College is overall responsible for proper
functioni ng and managenent of the college and is supported by the staff both




t eachi ng and non teaching. Various commttees are constituted at the beginning
of academ c session to look after different aspects of the college
functionality. The Advisory, College Devel opnment and Purchasi ng Conmittees play
vital role in decisions regarding infrastructure augnentati on and nai ntenance
of the physical facilities |like, classroons, |aboratories, library, Conference
Hal | . The cl assroons and | aboratories are utilized as per Tinme Table franmed by
the Time Table Conmittee. Laboratory equi pnents are used by the students
admtted in such courses and are nmintained by the respective departnents. Lab
assi stants ensure that the | aboratory equi pnents are functional and rmake them
avail able to the students for practical work. Lab Bearers/ Supporting staff
(Local Fund Enpl oyees) do dusting of equipnents and are responsible to keep the
| aboratories neat and clean. Al stakehol ders have equal opportunity to use the
Li brary and Readi ng Room as per policies and rules of the college. Visitors
Logbook is maintained and is in place. Library Comrittee al so nanages and
nonitors effective functionality of the library. Sports Conmttee ensures
managenent and proper utilization of the sports facilities like, TT Hall
courts like Badm nton and Vol |l eyball. Sanitation Commttee with the help of
cl eaner ensures proper sanitation and cl eaning of washroons as well as Coll ege.
Digitally equipped facility centers EDUSAT nai ntai ned by trained technica
staff and the working commttees which help in regulating the utilization of
such facilities as per fixed schedule. Wbsite is regularly updated and nmanaged
by the Website Committee. For students support, various conmittees are
functional like the Adm ssion, Examination, Career Counseling, Scholarship, and
NSS. Col l ege al so has Grievance Redressal Cell for students. Chowkidar | ook
into the safety of the college property. Proposals are subnitted to the Higher
Education Directorate of Utarakhand and UGC by the College fromtinme to tine.
Receiving the grants from Governnent/ UGC a proper use of grant is ensured
alongwith optinmal utilization of allocated funds. The Coll ege serves to a huge
i nterior geographical area of Pinder valley conprising of three blocks viz.
Deval , Narayan Bagar and Tharali. RUSA has certified the College as ‘ Mdde
Col | ege’ . The same agency has al so consented to a grant of 4 crores for the
i nfra- devel opnent, proposal for which has already been subnmitted to the higher
aut horities.

https://gdctalwari.org/wp-content/uploads/2022/10/Maintenance-of-Campus-Infrastructure-2019-2020.docx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from G her Sources

a) Nati onal NI L 0 0

b) I nternati onal NI L 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
NI L Nill 0 NI L

No file upl oaded.




5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 career 25 25 0 0
counseling C
ell (Politica
| Science
Depart nment)
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 Nill 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. Sc Zool ogy, Gov P. G M sc
Bot any, col | ege Chemi stry
Chemi stry Gopeshwar
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

NI L

NI L

Nill

No file upl oaded.




5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Nl Nl Nill Nill NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Col | ege provides the platformfor students to participate in various types
of academ ¢ and extra-curricular canmpus activities. Firstly, Student of the
Coll ege is an el ected denocratic body conprising of 6 nenmbers — President, Vice
President, Secretary, Joint Secretary, Treasurer, University Representative
which are elected directly and are always in synergy with faculty nenbers and
Col l ege Administration to ensure overall devel opnent of the Coll ege. The
student union el ections are conducted annually on the notification by the State
Governnent. Councils |ike Academ ¢ Council of Science and Art which conprised
of 3 faculty nenbers and 5 students handle all concerned activities of the
students at the departnental |evel. The student representative actively
participates in the various activities at college |level. Regular neetings are
bei ng organi zed and concerns bei ng handl ed as per the College rules and
regul ati ons. The record has been nuaintai ned and updated regularly. Students
representative performall assigning duties daily in their free periods,
al ongwi th hel ping the teaching faculties in nunerous ways, right fromreception
of the guests, hospitality and discipline to event-nmanagenent of various
functions. This helps in pronoting the healthy atnosphere in the Coll ege,
inculcating the spirit of denocratic teamwrk and | eadership in their
personal ity grooni ng

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

6.1.1 Mention two practices of decentralization and partici pative managenent
during the last year The College since its inception inplenented the policy of
decentralization of acadenmi c and admi nistrative functions, for effective and




efficient institutional governance. The process of decentralization has its
underlying principle of exercising powers with accountability. The entire
faculty always enjoyed both adm nistrative and acadeni c, autonony - albeit
within the franmework of the rules and byel aws of the Coll ege/ State CGovernnent
as outlined in the UGC Regul ations. There are several conmittees where all the
st akehol ders participate and freely express and exchange their views and arrive
at a consensus for taking up the inplenentation process. | QAC team of the
Col | ege provides academ ¢ and admi nistrative inputs for enhancing the
functioning by considering various issues connected with the acadenic and
adm ni strative governance. It acts as a nonitoring body assessing the
i npl ement ati on of the approved schenes and proposals for the Coll ege. For
executing the proposed planning, the | QAC constitutes different commttees and
all ocate work as per the demand and efficiency/capabilities of the avail able
menbers fromfaculty and staff. Different functions are organized |ike Annua
Cul tural progranmes, Annuals Sports and various student welfare activities are
handl ed t hough these conmittees.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Though, the College follows the
curriculumfranmed by the affiliating
University, at the college level, the

i npl ement ati on takes place by the
concerted efforts of various comittees
constituted by the Head of Coll ege so
that the curriculumgets effective
delivery within the stipulated tinme as
per university/UGC gui delines.

Teachi ng and Lear ni ng The Col | ege has al ways ai ned at
ef fective curriculumdelivery through a
wel | - pl anned and docunent ed teachi ng-
| earni ng process. M cro-Teachi ng pl ans
are factor in academ c cal endar
Mul timedi a teaching aids and I CT
suppl enent the teachi ng-I earning
process and the Col |l ege continuously
tries to upgrade these facilities.
Speci al lectures are organi zed,
featuring faculty nmenmbers and ot her
experts fromdifferent
institutions/College. Facilities such
as LCD projector, Conputer, internet
are being used for teaching and
| earning in various departments of
Col | ege. EDUSAT ot her educati ona
resour ces SVWAYAM PRABHA, NPTEL,
MOOCS, YOUTUBE etc. have hel ped the
students to keep pace with nodern

technol ogy in the teaching - |earning
process.
Exam nati on and Eval uati on The different departnents of the

Col | ege are mandatorily to prepare




to the university schedule. The pattern

their students according to the
uni versity-prescribed syll abus, ready
to sit for exami nations held according

and nature of questions and
tutorial/practical assignnments set by
the College are in accordance with the
criteria or pattern prescribed by the
di fferent boards of study. Fromthe
very begi nning of every senester/year,
students have been nade aware of these
changes, which now i nclude eval uati on
on the basis of attendance, interna
ests and assignnents before the end-of -
senmest er exam nations conducted by the
Uni versity. Moreover, during the
current acadenic year, the college
encour aged faculty nenbers to
participate in various workshops for
better understanding of the new reforns
in the exam nation and eval uation
system The Col | ege al so encourages and
gui des students to apply for photo copy
of answer scripts and re-eval uation of
recei ved answer script to ensure
transparency and trust.

Research and Devel oprent

Being situated in renote area,
lacking facilities, College is
gradual Iy working to pronote research
or related activities. The staff
menbers are encouraged to conduct
research in their interested fields,
publish in reputed journals and attend

conferences, UGCASC Oientation

Programes, Refresher Courses. They are
al so encouraged by sanctioning paid
| eave, facilitating faculty devel opnent
fell owshi p and providing assi stance for
organi si ng/ attendi ng semninars,
wor kshops and conferences etc. Further
the Col | ege provides access to library,
eresources, infrastructure facilities
and gui dance to buddi ng researchers.

Li brary, | CT and Physi cal
Infrastructure / I nstrunentation

The Col | ege has good library
facilities. It provides conprehensive
access to books, Journal, Dissertation

etc. Further Reading Roomis also
avai l abl e for students and faculties.
Digitization of library is underway.
Initiative has been taken to upgradi ng
the library with the conmputer
facilities with larger sitting capacity
and facilities of laptop charging point
in each and every desk.

Human Resource Managenent

The Coll ege Principal is authorized
for the execution of al
adm ni strati ve, academ c and ot her




availing activities. He manages
financial accounts and office with the
hel p of office staff. He supervises the
budget utilization and policy
i npl enentation. Al other staff works
as per his direction. HODS of the
departnents are accountable for their
departnental functioning. Wth
Principal as patron, 1QAC tries best to
provide the optinumfacilities to al
staff within the purview of limted
resources avail abl e i n hand.

I ndustry Interaction / Coll aboration

NI L

Adm ssion of Students

Adnmi ssion in the College is provided
as accordance to the guidelines given
by affiliating university. Proper
gui dance and counseling are given to
the students before they take
admi ssi on.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? Various areas are identified as
part of e-governance such as
preparation docunents |ike future
pl ans, notices, other statutory body’s
m nutes using | CT neans, which enabl es
snmoot h conduct of day-to-day activities
besi des i nprovenent of Quality in al
activities of the College. E- Mde of
communi cation is opted for exchangi ng
the information between Directorate of
H gher Education, State Governnent,
District Admnistration, and ot her
Col l eges and is between the Coll ege
staff.

Adm ni strati on

? The col |l ege has Bionetric
attendance for teaching and non-
teaching staff. ? College staff uses
Smart phone with inbuilt social app Iike
Gmai |, Yahoo, and Google. ? WhatsApp
group helps to provide the brief notice
of any event happened in the college. ?
VWhat sApp group are al so used to snooth
functioning of college events,
functions and awareness. ? | CT has been
i ntroduced in the adm nistrative work.

Fi nance and Accounts

The Col | ege uses | FM5 (integrated

financi al managenent systen). Financia
matter of all enployees is dealt
through it. |IFM5 system contains

Mont hly i ncone and expenditure view

option, Account w se summary, which

enabl es snooth conduct of day-to-day
activities besides inprovenent of
Quality in all activities of the




institutions. Tax related matter |ike
Form -16 generation is also dealt
t hrough onl i ne.

St udent Admi ssi on and Support

Al t hough student adm ssion for the
year 2019 -2020 is offline but fee
subm ssion for adm ssion are done
online via SBI Collect. To support
student - detail of availability of
seats, courses, faculty, college infra
all are available in the College
Website. Various guidelines for
students regarding Anti- ragging,
discipline in college etc. are also
available in website to run the coll ege
snoot hly.

Exam nati on

To conduct the exam nation, College
totally follows the e-governance.
Filling of exam nation forns,
generation of Hall tickets/ admts
cards all conducted on-line by the
affiliating university. Exam nation
process contains scanni ng of OWR
Sheets. Student can view their exam
schedul e, downl oad their hall ticket
and mark sheets through their |ogin,
whi ch enabl es snmooth conduct of day-to-
day activities besides inprovenent of
quality in overall activities of the
Col | ege.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L NI L Nill Nill Ni |l Ni |l
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers

From Date

To date

Duration




professional who attended
development
programme

Orientation 1 05/ 11/ 2019 26/ 11/ 2019 22
Program

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

3 2 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

1 1 1

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nance and Accounts of the Governnent Degree College is operated and

supervised by the Principal with the power of DDO (D sbursing and Draw ng

O ficer). The Coll ege receives the budget on annual basis fromthe State
Governnent through the Directorate of Hi gher Education, Uttarakhand. The Annual
Budget of revenue expenditure and capital expenditure are recomended annually
by the office staff which is further supervised by the P rincipal. Results are

compared and anal yzed to the budget. Generally, the recurring expenses and
capital expenditures are projected to be within the budgeted resources of the

col | ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

170816

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No NI L Yes Col | ege
Adm nistrative No NI L Yes Col | ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

? Active invol venent of parent teacher Association (PTA) in the social event
organi zed by the College. ? Convey the needs of students and college to M.A and
hi gher authorities through various node of communication channel. ? Curative
assessnent and probl em associated with students are identified and resol ved
t hrough feedback of PTA taken by the coll ege.




6.5.3 — Development programmes for support staff (at least three)

? Training/participation of staff in various
Tr ai ni ng/ conf erence/ sem nar/wor kshop. ? Hindi/English/conputer training for
hel ping staff. ? Monthly departnental /Coll ege | evel discussion of various
new amendnents to State CGovt. instructions /Rule. ? Mdtivate to join
Refresher/ Orientation courses for Goup A staff. ? Support by the College to
joining Induction programre for new appoi nt ees.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? College is under the process for building smart classes. ? Initiation has
been taken for digitization and e- library in the college. ? Water harvesting
systemis generated in the college premses. ? Wrking on form ng Al umni
Associ ation. ? Conmunication to the higher Authority for recruiting the regular
faculties. ? Pronotion of |ICT based teaching- learning. ? Construction of New
Sem nar hall. ? Construction of New C ass roons for Post graduation and Under
graduat e students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 NRC. “The 03/ 10/ 2019 03/10/ 2019 03/10/ 2019 34
Question of
Citizenship”

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
BETI BACHAO 18/ 01/ 2020 18/ 01/ 2020 12 8
BETI PADHAO
(Feral e
Foeti ci des)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities No 0




Provision for |ift No 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons No 0
Scri bes for exam nation No 0
Speci al skill No 0
devel opment for
differently abl ed
students
Ni |l No 0
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nl 21/ 11/ 2 1 De- addi Make 23
019 ction peopl e
rally awar e of
di sadvant
ages of
addi ction
2019 1 Nl 01/ 12/ 2 1 Al DS Al DS 31
019 awar eness |awar eness
program
t hr ough
rally
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

RTI

Manual ,

Code of Conducts
(Adm ssi on Prospectus,
St udent s
Uni on El ection Foll owi ng

the rul es of LinghDoh

Committee)

01/07/ 2019

Menber
Cel |
take all

Regul ati on,
Col | ege.

The Princi pal

with the
of the Proctor

has authority to

t he necessary
actions as required to
mai ntain discipline in

t he Col | ege.
I nspection of the College
by the Proctor
al so scheduled to
mai ntai n Rul e and
peace in the

St udent s

strictly follow rules and
regul ati ons of Coll ege.

Any case of crim nal
activity or violation of

Timely

Cell is




| aw and order in College
area is reported to
police. Gievance
Redressal Cell is active
in the College. Al staff
devotes their time and
best efforts for progress
of College and are
punctual , sincere and
regular. Staff works in
cooperation with others.
Teacher’s works in nobst
productive manner, wth
regard to roles, and
targets assigned to them

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Gandhi Jayanti 02/ 10/ 2019 02/ 10/ 2019 19
Nati on Maki ng and 26/ 11/ 2019 26/ 11/ 2019 42
Patriotism
Human Ri ghts Day 10/ 12/ 2019 10/ 12/ 2019 17
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Tree plantation Program under the banner of N.S.S. ? Rain water harvesting
system under construction. ? Biodegradabl e and non-bi odegradabl e waste di sposed
separately. ? Pronotion of paperless work. ? Utilization of green G ass

available in college prem ses for the local mul ching husbandry.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Motto : “Spread the |ight of know edge t hrough Readi ng” Goal: To give the
opportunity to students and faculty to discover for themthat ONE book that
coul d change their life. Context: Additional book copies need to be purchased
by library to enhance the know edge beyond the subject which requires
surmounting budgetary allocations. Students and faculties are expected to buy
refrence books on their own but their budgets are al so neagre. Donation of book
hel ps to a greater extent by leading to increase in one’s imagination power,
thinking skills, literacy and awareness about the outer world. Being situated
in remote hill area students of the College are devoid with nany facilitates
like internet facility, so books are great resource to outreach this world.
Best Practices : Although there are plenty of books of different subject and
area are available in the College library as per the student strength but the
Col l ege has taken the initiative to enhance the |library resources by receiving
books through donation. So students, staff nmenber and visitors are benefitted
by sharing collective and col | aborative know edge through books. In 4 COctober
2019 Col | ege Book Depository Conmittee was formed to initiate the “PUSTAK DAAN’
schene. The CBD Committee has taken the responsibility to receive the books
fromvarious stakehol ders and eni nent persons who are voluntarily ready to
donate the books. Various events were organi zed by the College tine to tinme to
coll ect the books. Myst of the faculty nenber, staff and |ocal people were cone
forward to voluntarily donate their precious books. Qutcone: College library
was enriched by receiving nunmerous of book under PUSTAK DAAN schene. Col | ege

receives nore than 200 books which include the val ue addition books, subject




speci fic book, Noble, Stories books etc. Due to the successes of the schene the
Col | ege has deci ded the practice of PUSTAK DAAN Schenme wi Il be continue for the

upcom ng session also. 2. Mdtto: Fulfilling the Social responsibility through
awar eness programme GOAL: The main ai mof education is to provide hands on
experience to young students in delivering community service to fulfill their

soci al responsibilities. CONTEXT The idea of involving students in various
awar eness programmes dates back to the tines of Mahatnma Gandhi who tried to
i npress upon his student audi ence that they should al ways keep before them
their supreme social responsibility. The first duty of the students should be
to prepare thenselves for final dedication to the service of the comunity on
whose back they were resting and not to indulge in intellectual |uxury. He
advised themto forma living contact and exhorted themto do sonething
positive so that the Iife of the village m ght be raised to higher material and
noral levels. THE PRACTICE As the college is always supportive to social,
educational and cultural devel opnent of the region since its inception. In the
vi ew of the sanme various social awareness programmes were organi zed by the
Coll ege in the session 2019-2020 i.e open discussion on NRC. A question for
citizenship”, Nation Making and Patriotism BETI BACHAO BETI PADHAO and Sel f
def ense workshop for wonen. College cones into the centre in the corona
pandem ¢ when and each and every nenber of this College cones forward to
provi de hel pi ng hands to beat situation created by pandem c. The Col | ege has
provided its roons for isolating the people comng fromvarious region of the
country. Sanitization of isolated roons and coll ege prenm ses done on regul ar
basis by the College. The Departnent of Chemistry prepares the sanitizer in the
| abs and distributed not only |ocal people of the Talwari but also in the
near by regi on. Social awareness programmes were organi zed under the banner of
NSS in Covid -19 pandenmic — online slogan conpetitions on “Safety neasure for
Covid -19” were organi zed by the NSS team which is further distributed to | oca
for awareness. Students of NSS prepared the nmasks at home and distributed to
the | ocal s people, students and reverse M grant of Uttarakhand. Counseling
session for nmental health of the students by teachers of different departnents
done on their own way to overcone the situation of Covid pandem c. Qutcone: The
above practices enhanced the society to run unhindered in the pandenic
situation. Along with this health and hygi ene of the society was extremnely
successful. W found rare case of Covid -19 in the nearby region of coll ege.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://gdctal wari. or g/ wp-cont ent/ upl oads/ 2022/ 10/ BEST- PRACTI CES- 2019- 20. docx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

e The Devel opnent of renotely situated hilly Pinder Valley region of Chanol
District is the main notto of College through providing quality education. The
vision and mission is inbibed in our logo which reflects the core val ues of our

Coll ege. At the bottomof the logo witten “Swakarm Niratah Si ddhi” which
stands to train the Youth of the college in such a way that they devote

t hensel ves to achieve their target. ‘H malaya synbolizes to stand firmy for

social responsibility towards comunity devel opnent and nation buil ding. The
“Book and sign of Wfi’ stands for the holistic devel opnment of the young m nds

by creating the Aura of know edge not only utilizing books but advancing
towards technol ogy while the [eaves in the | ogo synbolizes the growh for al
which is sustainable. Further, College is conmtted to foster the spirit of
| ove, conpassion, and respect for all gender, caste, religion within the
society, sensitivity towards environment, the socially disadvantaged citizens
and patriotismthe concept of tolerance of diversities in young buddi ng m nds.




e Various activities are conducted in College for overall devel opnent of
students by different Cells which include NSS, College Devel opnent cell, Wnen
Enmpower nent cell, Career Counseling cell etc. To inprove the teaching-I|earning

component various initiatives are regularly undertaken by different
departnent’s viz. developing I CT enabled teaching and | earning nodules / tools
apart fromthe conventional chal k and board net hod. Enphasis is given to
students’ class seminars, group discussions, Quiz conpetitions, Poster Making,
Case studies and probl em sol ving sessions to hel p students have a better and
ef fective subject understanding. This ensures an exposure to the students for
research and devel ops a scientific bent of mind and a research aptitude.
Various Cells are constituted in the Coll ege which | ook after the welfare of
the students and cater to their needs. Faculties nmentor the student for their
wel | - bei ng and provi des necessary gui dance about the College and al so hel ps
themto understand their personal interests and the challenges |ying ahead as
responsi bl e menbers of the society. The Managenent, teaching staff and
supporting staff work in unity to achi eve our objectives of building a
know edgeabl e society by effectively blending quality teaching, enployability
and progress. ¢ Students are encouraged to hone their skills since we firmy
bel i eve that each |earner has a different type of skill set which needs to be
ki ndl ed, enpowering students by providing themw th all possible opportunities
in various fields.

Provide the weblink of the institution

https://gdctal wari.org/ wp-content/upl oads/ 2022/ 10/ 1 nstitutional -
Di stinctiveness-2019-2020. docx

8.Future Plans of Actions for Next Academic Year

1. Utilization of Fund received from RUSA as well the Announcenent of CM

Ut t arakhand for about Rupees100000000 in the optimumway. 2. Additional building/
infrastructure required with increasing strength of student so Construction of
New cl assroonms and Seninar hall are the priority. 3. Upgrade the Classroomto
Smart classroom 4. Digitization of Library and in housing of e- content in the
library. 5. Perusal with Governnment Authorities for recruiting regular Faculty.
6. Providing an integrated system of education which is conpetition and skil
oriented. 7. To inprove towards provisions of Sports and cultural activities
apart from education. 8. Renovation of |aboratory /conmputer |abs. 9. Pronpote the
Faculty to generate e- content easily accessible to the student. 10. To pronote
research and innovation encourage faculty to participate/organi ze wor kshop
sem nar /conferences. 11. To upgrade departnents in Hunmanities by establishing

| anguage | ab and alike. 12. To take care of the holistic health of the students,
staff nmenber of the College plan to be established the Gym and Yoga Session. 13.
Construction of new Badm nton Court and Hand ball Court in the priority basis.
14. Communi cation to higher Authority/State Governnment for introducing the new
courses |ike Geography, Misic, Honme science, Drawing and Fine arts , Mlitary
Sci ence, Phil osophy, Statistics , B.Ed in the UG and upgrade some under graduate
course to post graduate courses. 15. To organi ze some soci al awareness progranmmes
to pronote the local crop cultivation, rejuvenate water stream and pronotion of
Gharat (water mll- grinding crops through cold press nethod) as the students
comes fromrural area. 16. To provide the stable internet facility in the canpus
for students and staff, both.




